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ADDENDA TO NATIONAL AGREEMENT 
SCOPE OF ADDENDA:
These Addendas to the National Agreement have been agreed to between National 
Super Markets, Inc., St. Louis Division, or its successor, hereinafter referred 
to as the Employer, or Company, and the National Warehouse Division of the 
International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers 
of America, and Teamsters Local Union No. 688, affiliated with the International 
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, herein­
after designated as the Union, as specified in the National Agreement to which 
these Addendas are attached and made a part thereof.
ARTICLE I___________ RECOGNITION
*
Section 1. The Employer will not sponsor or promote, financially or 
otherwise, any group or labor organization for the purpose of undermining the 
Union; nor will it interfere with, restrain, coerce, discriminate against, any 
of their employees in connection with their membership in the Union.
Section 2. Supervisors and those employees solely in supervisory 
capacities, shall not do production work, except as necessary for the training 
of employees.
ARTICLE II REPRESENTATION
In dealing with the Employer, the Union shall be represented by employee 
shop stewards who shall be selected in any manner determined by the Union on tne 
basis of one for each twenty-five (25) employees, or major fraction thereof, with 
a minimum of one (1) shop steward for each shift of each Employer. Shop Stewards 
shall meet once a month with their Employer on pending grievances anc c major 
grievances as they occur. One of the Shop Stewards may be designates a- ^nc: 
Secretary. The Chief Shop Steward will be elected and will be in addition ;c 
the abcve formula.
ARTICLE III HOURS OF WORK
Section 1. Starting time shall be between 7:00 and 9:00 A.M. inclusive, 
first shift.
Starting time shall be between 9:01 A.M. and 7:00 P.M. inclusive, 
second shift.
Starting time shall be between 7:01 P.M. and 6:59 A.M. inclusive, 
third shift.
The standard hours of work shall be eight (8) hours per shift. The 
work week shall start on Monday and end on Friday. All work in excess of eight (8) 
hours per day and forty (40) hours per week shall be considered as overtime, ana
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employees shall be paid at the rate of time and one-half (1^) for working such 
overtime periods. Overtime shall not be paid twice for the same hours. It is 
understood in produce operation day or night, the Employer may schedule a different 
starting time on one day of the work week in order to meet variable operating 
requirements or emergencies on that day.
Section 2. Employees who shall report for work, not having been notified 
on the preceding day or prior thereto, not to report, shall receive at least four 
(4) hours work or pay therefor at the straight time rate.
Section 3. Time and one-half (1^) shall be paid for all work performed 
on Saturdays:
Double time (2x) shall be paid for all work performed on the 
Sundays and Holidays. It is understood that the Holiday or the Sunday is observed 
on a different basis for night produce employees than is observed for other 
employees. There shall be a minimum of four (4) hours work on Saturdays, Sundays 
and Holidays.
Notwithstanding the above, when the second shift starts at 4:00 P.M. or 
earlier, premium pay (other than shift premium) shall not be paid for that portion 
of the regular eight (8) hour shift worked after 12:00 midnight.
Section 4. Any part of one-fourth (%) hour worked by an employee before 
his or her regular starting time, or after his or her regular quitting time, shall 
constitute a full one-quarter [h) hour and shall be paid at the rate of time and 
one-half (1^), except on Sundays or Holidays, when said work shall be paid for at 
the rate of triple (3x) time. For the purpose of machitte accounting, it is agreed una,. 
this Clause that three-tenths(3/10ths) of an hour shall constitute a full one- 
quarter (%) hour worked; and that five-tenths (5/10ths) shall constitute a full 
one-half {H) hour worked; and that eight-tenths (8/10ths) shall constitute a full 
three-quarters (3/4) hours worked. Such overtime shall be worked only at the 
direction of management. Overtime shall be voluntary on the part of the employee. 
However, Management asking for voluntary service twenty-four (24) hours in advance 
from the employee and he agrees to work, he shall work this overtime.
When overtime work is necessary, employees who have seniority shall 
be given preference over beginners to perform such overtime work.
All overtime work shall be rotated equally among employees having 
seniority within the job classification set forth in the appended EXHIBIT ‘v. . A 
Shop Steward shall be included, or if he does not desire to work, he shall appoint 
one Df the employees working to serve as steward.
Section 5. Employees shall be entitled to a two (2) fifteen (15) minute 
breaks per working day without loss of pay, one during the first four (4) hours 
and one during the second four (4) hours of each shift. The time of such breaks 
shall be set by the Employer.
Employees shall be entitled to one (1) five (5) minute wash-up period 
at the end of the work day without loss of pay, whether at the end of his regular 
shift or overtime, if worked.
-2-
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Section 6. Regular employees shall be given at least forty-eight (48) 
hours advance written notice of layoff. Employees not having been so notified 
shall be entitled to a full day's pay for each regular work day they report for 
work. The forty-eight (48) hour advance written notice shall not apply until a 
laid off employee is recalled to work for more thai .en (10) consecutive work days, 
not including Saturday, Sunday and Holidays.
Section 7. If a company determines to establish a new second or a new tnird
shift, the Company will post a schedule of the vacancies for the new shift and sucn 
vacancies will be handled on a bid basis in the ordinary bidding procedure. If 
the vacancies are not all filled through the bidding procedure, the Company may 
assign employees from another shift to fill such vacancies. Such assignments shall 
be on the basis of the lowest seniority in the same classification where the vacancy 
exists.
ARTICLE IV HOLIDAYS
All employees shall receive eight (8) hours pay at their straight time 
rate for each of the following holidays without working on such days; however, 
in order to qualify for holiday pay an employee must work either the regularly 
scheduled wbrk day before or after the holiday unless he is excused from work either 
by contract or by his Employer. Laid-off employees shall receive holiday pay for 
holidays falling in the calendar week following their layoff. Employees off due 
to illness shall receive holiday pay for holidays, if the Holiday falls within thirty 
(30) days of absence, whether before or after the Holiday, due to illness or non- 
occupational injury or within the first six (6) months of absence due to an 
occupational injury.
NEW YEAR'S DAY 
MEMORIAL DAY 
INDEPENDENCE DAY 
LABOR DAY
VETERAN'S DAY (Day in lieu of) 
THANKSGIVING DAY 
CHRISTMAS DAY 
EMPLOYEE'S BIRTHDAY
If a holiday (other than the Birthday Holiday and Veteran's uay Hoi .cay) 
falls on a Sunday, it will be celebrated on the first succeeding Monday wr.icn is 
not a holiday.
All regular employees (if qualified for holiday pay) shall receive a 
Birthday Holiday on the Thursday following his birthaay anniversary with holiday 
pay as provided for above.
In lieu of the Veteran's Day Holiday provided for above, all regular 
employees (if qualified for holiday pay) shall receive a holiday on the Friday 
following his Birthday anniversary as provided for above.
The employee must take his Birthday Holiday in the week in which ic falls.
If a Birthday Holiday or Holiday in lieu of Veteran's Day falls on a 
Holiday, by mutual agreement between the Company and the employee, it shall be 
celebrated on another day.
If a Birthday Holiday or Holiday in lieu of Veteran's Day fall on a
-3-
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Holiday during a vacation period, the employee will receive two (2) extra days of 
vacation. By mutual agreement between the Company and the employee, these may be 
taken at some time other than a continuation of the vacation.
No employee will be entitled to force hi Employer to allow him to 
work on the day to be celebrated as the employee o birthday holiday.
Each regular employee shall be entitled to two (2) Personal Holidays (with 
pay) effective January 1, 1980, three (3) Personal Holidays (with pay) and such 
additional days off from work (with pay) as may be available to him under Section 7 
of Article VI. The Personal Holiday (s) and such extra days off from work shall 
be taken as follows:
Following the completion of bidding for vacations, each regular employee 
shall, prior to January 15th each year, select his dates on the basis of seniority, 
subject, however, to the condition that the number of absences created by the selection 
of such dates shall not when combined with vacation absences, exceed the number of 
absences permitted at any one time under Section 4 of Article VI.
Any employee who fails to select his dates by January 15th,snail be off 
from work on the date (s) to be designated for such employee by the Employer or 
shall forfeit the right to such absences. Changes in the scheduling of these 
absences can be made only by prior mutual agreement between the Employer ar,d the 
employee requesting same.
If such employee shall perform work on the aforementioned holidays, such 
work shall be paid for at double time (2x) which shall be in addition to the 
straight time pay which would have been received had no work been performed.
A regular employee shall not be entitled to receive Holiday Pay until 
he has completed his thirty (30) day probationary period.
ARTICLE V WAGES
Wages shall be paid according to the schedule hereto appendec -arxe 
Exhibit "A".
ARTICLE VI VACATIONS
Section 1. Except as hereinafter provided, it shall be the practice of 
the Employer to give weekly vacations with pay during each calendar year of 
entitlement; however, no employee may take more than one (1) vacation during a 
calendar year (this does not, however, preclude split vacations).
Section 2. During the first calendar year following the year in which an 
employee is hired, he shall be entitled to one-twelfth (1/12) of one week's 
straight-time pay for each twenty (20) days (or major fraction thereof) which 
such employee has worked as a regular employee in the calendar year of hire; 
provided, however, that each full day (8 hours) of pay to wnich such employee 
is thereby entitled shall be taken as a day of vacation with pay, and any fractional 
day shall be paid in cash.
-4-
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Section 3. During the second calendar year following the year in which 
an employee is hired and in subsequent years, an employee's entitlement to a 
vacation shall be contingent upon his having performed work for the Employer on 
at least sixty percent (60%) of the working days in the preceding calendar year.
When calculating vacation entitlement, days lost i i to injury or illness shall 
be counted as days worked in the calendar year when the injury occurs or the illness 
commences.
Section 4. The number of employees who may be on vacation at any one time 
shal1 be as follows:
One (1) for the first eight (8) total regular employees; two (2) for the 
first sixteen (16) total regular employees; and thereafter, one (1) for each 
additional eight (8) total regular employees, or a fraction thereof, calculated 
as of November 15th of each calendar year. Only one (1) for each five (5) or fraction 
thereof, in a classification may bid for the same vacation period.
Section 5. Employees, after the first year of continuous employment, shall 
receive vacations as follows:
a. 2 weeks vacation after achieving 3 years seniority.
b. 3 weeks vacation after achieving 6 years seniority.
c. 4 weeks vacation after achieving 12 years seniority.
d. 5 weeks vacation after achieving 18 years seniority.
e. 6 weeks vacation after achieving 24 years seniority.
f. 7 weeks vacation after achieving 28 years seniority.
An employee shall receive the aforementioned vacations in the year in 
which he achieves the seniority as listed.
Vacation lists shall be posted on November 15th, and bids must be in by 
December 31st.
The Employer may allow more employees tnan outlined above to be on 
vacation at any one time at his discretion if the employees so request. Or.ly 
for purposes of this Section and Section 8 below, "Seniority" shall be calculated 
from January 1 of the year of hire for all employees.
Section 6. Vacation pay shall be figured at the employee's regular 
straight time hourly rate times forty (40). Vacation pay shall oe paid on the 
day prior to the vacation.
Section 7. Whenever a holiday falls within an employee's vacation periou, 
such employee shall be granted an extra day off from work to be taken in accordance 
with the Personal Holiday Provision in Article IV.
Section 8. Any employee covered by this agreement, with more than one 
year's seniority, leaving the service of the Employer shall receive in addition 
to all accumulated vacation benefits, a pro-rata vacation calculated from January 1 
of the year in which he terminates his employment; providing however, if the employee 
has worked more than sixty percent (60%) of the year from January 1, he shall receive 
full vacation benefits.
Section 9. Vacations shall be granted and taxen each calendar year, as bid 
by seniority.
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ARTICLE VII SENIORITY
Section 1. In all cases of decreasing and increasing the working forces 
and for promotions, seniority shall govern.
Section 2. Seniority shall be unit-wide f^r each employer's employees 
covered by this Agreement.
Section 3. A list of employees covered by this Agreement of each Employer, 
rated according to seniority, is attached hereto and made a part of this Agreement. 
Each Employer will supply the Union Office with a list of all additions or deductions 
from the seniority list within five (5) days after such occur.
Section 4. Laid off employees will be the first to be recalled on either 
a temporary or permanent basis, according to seniority and subject to the following 
condi tions:
a. Any employee who is laid off and is recalled shall be entitled 
to all benefits and provisions covered under this agreement.
Any laid off employee shall not be considered as a casual, 
until such time that thirty-six (36) months in cases of sickness 
has expired since date of layoff.
b. A laid off employee will make himself available by giving the 
Employer and the Chief Shop Steward, or his designee, in writing 
at the time of layoff a telephone number where he can be 
contacted. Any change in telephone number must be given to the 
Employer and the Chief Shop Steward or his designee, in writing.
c. In recalling a laid off employee, the Employer will make reason­
able attempts to contact such employee by telephone for two (2) 
consecutive days, and following such contact or failing to make 
such contact, shall notify the Chief Steward, or his designee, 
of the attempted contact. The employee shall have three (3) 
days seventy-two (72) hours following notification to the Chief 
Steward, or his designee, in which to report for wcr*, otherwise, 
all seniority is forfeited.
d. An employee shall be continued on the seniority list of tne 
Employer for a period of thirty-six (36) months from the date 
of his layoff provided, however, that in cases of proven sick­
ness at time of recall (if recall occurs within the thirty- 
six (36) month period), he shall be continued on the seniority 
list until he is able to return to work, up to a maximum of 
thirty-six (36) months from the date of layoff, unless exceptions 
are made in the operational addendum.
Section 5. New regular employees shall achieve seniority the thirty-first 
(31st) day after their employment. They shall then date their seniority from the 
date they were first employed. The aforementioned thirty-one (31) day period may 
be extended by mutual agreement between the Employer and the Union.
Section 6. The Chief Shop Steward, Shop Secretary and all shop stewards 
shall have top ranking seniority, in that order, for layoff purposes only, curing 
the terms of their office, irrespective of actual length of service.
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Section 7. No employees may be transferred from another unit of the Employer 
not covered by this Agreement into the unit covered by this Agreement, without 
losing his seniority.'
Section 8. When a permanent vacancy occ.,ir , in a classification where 
there is only one (1) shift, and the Employer desires to fill such a vacancy or 
when a new position is created for a regular employee, the Employer shall post a 
notice on the bulletin boards for a period of three (3) working days announcing 
the open position, stating the classification where the vacancy exists, and any 
employee may bid for the opening. The employee with tne highest ranking seniority 
shall be awarded the bid.
Employees absent from work the entire three (3) day period of bid shall 
have three (3) working days from date of return to work in which to bid, providing 
they return to work within ninety (90) calendar days of the original date of 
posting.
Specific jobs or duties shall not be subject to bids; bids will be re­
stricted to classification as such.
A trial period of not to exceed sixty (60) days must be given on any bid.
An employee must be capable of performing and shall be afforded tne 
opportunity for training for all work falling within a classification before ne 
shall be finally awarded the bid.
Section 9. The Employer having more than one shift shall, during each 
October during the period of this contract, post for bid by seniority all classificatio' 
and all shifts. An employee bidding from one classification to another must have 
the needed experience and qualifications.
There shall be no trial period under this section and tnere will be only 
one selection made by an employee during the October bidding. An employee who 
does not make a selection shall be assigned to an opening by the Employer.
The result of this bidding (and assignments by Employer, if any) will 
be posted November 1, to be effective the next January 1. If adGitional employees 
are needed in any classification on any shift, assignments shall be made from the 
present classifications in order of reverse seniority.
The posting shall list the opening in each classifications on each snift. 
Bidding by seniority will mean that the most senior employee will have the first 
choice, and the least senior employee will have the only remaining opening.
The above provisions shall in no way guarantee the number of openings 
in any classification or on any shift.
An Employer subject to the provisions of this Section 9 , who desires 
to fill a permanent vacancy occurring between the times of annual October bidding, 
shall fill such vacancy by using the transfer procedures below, including the 
trial period as specified in Section 8 of this Article.
Section 10. Temporary vacancies more than one (1) consecutive week shall be 
subject to bid on the basis of seniority on the day shift.
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A temporary vacancy for a period of one (1) week or less shall be filled 
by the Company by transferring employees by seniority within the shift.
ARTICLE VIII SICK LEAVE
Section 1. The Employer agrees that in the event a regular employee is sick 
or injured for a period not to exceed twelve (12) working days (thirteen (13) working 
days during period of July 1, 1979, through June 30, 1980, only) (plus any accumulated 
unused sick leave) during any one contract year, it will not "dock" such employee 
for the loss of these days.
No sick leave benefits will accrue until after an employee has completed 
sixty (60) days of service with an Employer; after such sixty (60) day waiting 
period an employee will be entitled to pro-rated sick leave during the first contract 
year of employment on the basis on one (1) day for each full month of employment.
Employee's sick leave not used in any one (1) contract year shall be 
accumulated as sick leave until a total not to exceed one-hundred (100) days is 
accumulated to the employee's credit.
Any employee who has accumulated over one-hundred (100) sick days on 
June 30th of any year, the Employer will pay up to a maximum of six (6) unused sick 
days over one-hundred (100) days. On July 1 of each year, all employees, except 
those defined in Paragraph two (2) above, will be credited with twelve (12) sick 
days (thirteen (13) sick days during period of July 1, 1979, through June 30, 1980, 
only) for a maximum total of one-hundred (100) sick days plus the twelve (12) 
newly credited (thirteen (13) newly credited during period of July 1, 1979, 
through June 30, 1980, only).
The above sick leave shall be for illness or accident. A Doctor's Certificate 
shall be presented to the Company.
For the purpose of this Article, "CONTRACT YEAR", means the period of 
July 1 of a calendar year through June 30 of the next year.
Section 2. If it becomes necessary for an employee to leave his place of 
employment within working hours to receive medical treatment from a doctor for an 
injury sustained "in the course of that employment" as those terms are defined 
under the Missouri Workmen's Compensation Act, such employee shall be paid at his 
regular rate of pay for any regular working hours during which it is actually 
necessary that he be absent to receive the medical treatment. Payment unacr tr.is 
Section 2 shall be made only if the employee is not receiving payment for those same 
lost working hours by virtue of any Compensation Act or by virtue of any other 
provision of this Contract.
Section 3. During the first three (3) days of a compensable injury an 
employee shall be entitled to draw upon his sick leave, and any benefits paid on 
account thereof shall not be considered a part of any compensation settlement.
Section 4. If and when an employee retires under the provisions of toe 
Central States Southeast and Southwest Areas Pension Fund, he shall be entitled to 
receive compensation for any accumulated but unused Sick Leave up to a maximum as 
outlined in Section 1 of this Article.
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Section 5. In the event of the death of an employee having five (5) years 
or more continuous service with the Employer, the legal spouse of such employee 
living at the time of employee's death, shall receive compensation for any accumulated, 
but unused sick leave of the employee. If the employee has no legal spouse, then 
fifty percent (50%) of unused sick leave will be distributed to minor children.
ARTICLE IX LEAVES OF ABSENCE
Section 1. A leave of absence shall be defined as a period during which 
an employee must, for legitimate reasons be absent from work. Leaves under this 
Article shall be limited to:
a. Military
b. Medical
c. Maternity
d. Personal
e. Union
They shall be for a specified length of time and witnout pay.
Section 2. MILITARY LEAVE. In the event an employee covered by tnis 
Agreement enters into the Armed Forces of the United States, they shall be 
eligible for reinstatement in accordance with the provisions of the applicalbe 
Federal Legislation.
Section 3. MEDICAL LEAVE. A leave of absence for reason of extended 
personal illness or injury shall be granted to all employees, with one (1) 
or more years of consecutive service, for an initial period not to exceed tnirty 
(30) days provided such request is supported by satisfactory medical evidence. If, 
at the end of thirty (30) days the employee is unable to return to work, the leave 
may be extended for an additional thirty (30) days and each thirty (30) days there­
after up to a maximum of thirty-six (35) months provided such request for an extension 
is supported by satisfactory medical evidence.
Section 4. MATERNITY LEAVE.
a. A maternity leave of absence shall be granted to all employees witn one (.} 
or more years of consecutive service for the purpose of prenatal and 
postnatal care. The employee shall notify the Employer as soon as 
pregnancy is determined.
b. The pregnant employee must furnish the Employer with an attending 
physician's statement indicating:
Approximate delivery date, and the employee's ability to
continue to work.
c. Following submission of satisfactory medical evidence that a pregnant 
employee is physically capable of continuing to work and after consideration 
of all the factors involved in the performance of job duties including
her own safety as well as other employees, the Employer shall grant 
the leave.
d. Maternity leave shall extend for an initial period not to exceed uv.rty (30Y
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Idays from the date of birth. If, at the end of the thirty (30) days 
the employee is unable to return to work, the leave shall be extended 
under the provisions of Section 3 Medical Leave.
Section 5. Following compliance with the ■ _rms of Section 3 and Section 4
above, an employee, upon returning to work with a uoctor's release indicating 
physical fitness to return to work, shall be placed in the same or comparable job 
classification, seniority permitting, and shall receive the rate of pay then 
established for the job. The employee will be scheduled for work on the next posted 
schedule in accordance with seniority, provided that tne necessary notification 
and/or release was presented to the Employer at least twenty-four (24) hours prior 
to the time called for in this Agreement for the posting of the written schedule.
Section 6. PERSONAL LEAVE. A personal leave of absence may be granted to 
employees having one (1) or more years of continuous service subject to the written 
approval of the Employer.
Section 7. UNION LEAVE. Any employee elected or appointed as an official 
of the Union or delegate to any labor activity, necessitating a leave of absence, shall 
be granted a leave of absence without pay and be guaranteed reemployment at the end 
of such period, with the same seniority including vacation rights as though he had 
been continuously employed.
Section 8. GENERAL PROVISIONS. Except in cases of emergencies, a written 
request to the Personnel Department for a leave shall be made at least five (5) 
working days prior to the requested starting date of the leave.
It shall be the responsibility of an employee who is on leave to notify 
the Employer if they are unable to return to work at the expiration of the leave and 
to request an extension in accordance with proper procedure.
A copy of the approved leave of absence will be forwarded to the Union office.
ARTICLE X LABOR HEALTH CLAUSE
Effective July 1, 1979, it is agreed that the Employer will pay monthly into 
the St. Louis Labor Health Institute (hereafter called L.H.I.) the sum of one- 
hundred and fifteen dollars ($115.00) per month for each regular employee of the 
Employer within the Collective Bargaining Unit covered by this Agreement who has 
worked more than five (5) days during the month. The five (5) days provision snail 
apply to regular employees returning from layoff.
Effective July 1, 1980, it is agreed that the Employer will pay monthly 
into the St. Louis Labor Health Institute (hereafter called L.H.I.) the sum of 
one-hundred and thirty dollars ($130.00) per month for each regular employee of 
the Employer within the Collective Bargaining Unit covered b.v this Agreement who has 
worked more than five (5) days during the month. The five (5) days provision shall 
apply to regular employees returning from layoff.
Effective July 1, 1981, it is agreed that the Employer will pay monthly 
into the St. Louis Labor Health Institute (hereafter called L.H.I.) the sum of 
one-hundred and fifty dollars ($150.00) per month for each regular employee of the 
Employer within the Collective Bargaining Unit covered by this Agreement who has
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worked more than five (5) days during the month. The five (5) days provision snail 
apply to regular employees returning from layoff.
If a regular employee is off work due to illness or injury, the Company
shall continue to make monthly contributions to !___ I. up to a maximum of two (2)
additional calendar months, as though he were concinuously employed.
All regular employees for whom payments are made shall be entitled to such 
benefits as are provided in the L.H.I. in its Rules and Regulations for Regular 
Members "A" and their Dependent Members "A".
Such monthly payments to the L.H.I. shall continue for the duration of this 
Agreement. Payments covering one (1) month shall be paid on or before the fifteenth 
(15th) day of the next subsequent month. The Employer will furnish the L.H.I. each 
month a list of employees covered and other information that the L.H.I. might deem 
necessary to establish benefits and eligibility of employees all on such forms or in 
such form as the L.H.I. may deem necessary.
Neither the Employer nor any of its employees or their dependents snail 
have any right, title or interest in any of the payments made to or funds or property 
of the L.H.I., but their rights and interest shall be limited to those provided in 
the By-Laws, Rules and Regulations of the L.H.I.
ARTICLE XI INSURANCE AND WELFARE
Effective July 1, 1979, the Employer agrees to contribute three percent (3%l 
of gross payroll for all employees covered by this Collective Bargaining Agreement 
to an Insurance and Welfare Fund to be held in trust as the Teamsters Local Union 
No. 688 Insurance and Welfare Fund, on the terms, uses and conditions as set out in 
said Agreement of Trust, which is expressly agreed to and incorporated herein by 
reference as though fully set out.
The Employer agrees to execute said agreement of Trust and such other 
documents or papers as may be necessary to effectuate said Insurance and Welfare 
Program and the purposes announced therein.
The execution of this Agreement shall be regarded as execution of the Trust 
Indenture provided, however, that the Employer agrees to execute any other documents 
as may be necessary to carry out intents and purposes of the Trust. The Employer 
hereby ratifies all actions already taken or to be taken by such Trustees within the 
scope of their authority.
ARTICLE XII PENSIONS
Effective July 1, 1979, the Employer agrees to contribute to the Central 
State, Southeast and Southwest Areas Pension Fund the sum of forty-one dollars ($41 Ci 
per week for each regular employee who has been on the payroll thirty (30) days or mo ’
Effective July 1, 1980, the Employer agrees to contribute to the Central 
States, Southeast and Southwest Areas Pension Fund the sum of forty-six dollars ($46..' 
per week for each regular employee who has been on the payroll thirty (30) days or me
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Effective July 1, 1981, the Employer agrees to contribute to the Central 
States, Southeast and Southwest Areas Pension Fund the sum of fifty-one dollars ($51.00) 
per week for each regular employee who has been on the payroll thirty (30) days or more.
The Employer thereafter (but for a period rut exceeding the termination date 
of this Contract) agrees to contribute to the said Central States, Southeast ana South­
west Areas Pension Fund such amount or amounts as are or may be in the future from 
time to time required to be paid by other contributory Employers to said Fund for each 
regular employee covered by the Central States Area Local Cartage Agreement.
This Fund shall be the Central States, Southeast and Southwest Areas Pension 
Fund. The Union and the Employer agree to be bound by, and hereby assent to all of the 
terms of the Trust Agreement creating said Central States, Southeast and Southwest 
Areas Pension Fund, all of the Rules and Regulations heretofore and hereafter adopted 
by the Trustees of said Trust Fund pursuant to said Trust Agreement, and all of the 
actions of the trustees in administering such Trust Fund in accordance with the Trust 
Agreement and Rules adopted. Their signatures to this Collective Bargaining Agreement 
shall be deemed sufficient to signify their assent to and willingness to be oound by 
the terms of said Trust Agreement; as fully as though they and each of them had 
indicated their assent of and executed said Trust Agreement.
The Employer hereby accepts as Employer Trustees, the present Employer 
Trustees appointed under said Trust Agreement and all such past or succeeding Employer 
Trustees as shall have been or will be appointed in accordance with the terms of the 
Trust Agreement. The Employer agrees that it will execute said attached Agreement 
of Trust and such other documents or papers as may be necessary to effectuate said 
Welfare and Pension Programs and the purposes announced therein.
If a regular employee is absent because of illness or off the job injury 
and notified the Employer of such absence, the Employer shall make the required 
contributions for a period of four (4) weeks. If the employee is injured on the job, 
the Employer shall continue to make the required contributions until such employee 
returns to work, however, such contributions shall not be paid for a period of more 
than six (6) months.
ARTICLE XIII WORK ASSIGNMENTS
Section 1. The Employer agrees to respect the jurisdictional rules of the 
Local Union and shall not direct, require or allow their employees or other persons 
other than the Employees in the bargaining units here involved, to perform worx 
which is recognized as the work of the employees in said units.
Section 2.a. All merchandise for resale which is delivered to a retail outlet 
owned by the Employer ("owned" means more than fifty percent (50%) ownership) in the 
greater St. Louis Area, shall be deliverd from the warehouse (s) of the Employer 
covered by the Collective Bargaining Agreement.
b. Except as provided in paragraph (a) hereof, the Employer may
discontinue servicing of a retail outlet at any time, but if he desires to transfer 
the servicing of a retail outlet to a warehouse (s) of the Employer not covered oy 
this Collective Bargaining Agreement, such transfer shall be subject to the provisions 
of paragraph (f.) of this Section.
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tc. All merchandise for resale which is delivered oy the Employer 
to a retail outlet within the Greater St. Louis Area shall be delivered from tne 
warehouse (s) of the Employer covered by this Collective Bargaining Agreement.
d. If the provisions of this Sect,on would require a change in any 
operations as then being conducted by the Employer, such changes need be made by 
the Employer only after sixty (60) days written notice from the Union's specifying 
the change to be made and the provisions of the Section under which the change is 
required.
e. For the purpose of this Section, the words "Greater St. Louis 
Area" shall mean the area now being serviced by the Employer or which shall here­
after be served by the Employer.
f. Specific waivers and exceptions to the requirements of this section 
may be made by mutual agreement between the Employer and the Union at any particular 
warehouse operation, based on sound business consideration and providing there will
be no reduction in the work force as a result. The above specific waivers and 
exceptions will be reduced to writing and signed by the Employer and the Union.
Section 3. Section 2 (f) of this Article XIII shall not apply to an 
Employer so long as there is no reduction in the Employer's present work force as 
a result of any action which would otherwise have been limited by Section 2.
(Subject to the interpretations of the National Committee.)
ARTICLE XIV MISCELLANEOUS PROVISIONS
Section 1. The Employer agrees to furnish glass-covered bulletin boards 
in each department. The Union shall have the rignt to post any notices on the 
bulletin boards furnished by the Employer for the exclusive use of the Union.
Items posted by the Union shall not be detrimental to, or anti-employer in their 
nature.
Section 2. Upon notification made to the Warehouse and Transportation 
Superintendent or his designee, any accredited Union Representative shall be granted 
the right to enter and visit the establishment during business hours fc. the pu. pose 
of carrying out the terms of this Agreement, and contacting employees regarding 
union affairs, providing that no conferences or meetings between employees and union 
representatives shall in any way stop, hamper, or obstruct normal flow of worx.
Section 3. The Employer and Union agrees that it will not discriminate
against an employee or applicant for employment for or on account of his affiliation 
or activities with the Union or because of sex, creed, race, color, national 
origin or age to the extent covered by law.
Section 4. It is agreed that the Employer will not ask employees to work 
overtime on any regular or special meeting of the Union, provided such meetings 
are limited to three (3) in any one month, except by mutual agreement between the 
Employer and the Union.
Section 5. Voting time - Any employee eligible to vote at any election in 
the State of Missouri or any other State shall, on the day of such election, oe 
entitled to absent himself from any service or employment in which he is then
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engaged for the Employer for a period of three (3) consecutive hours between the tim- 
of opening and closing the polls in order that such employee may vote; and such 
employee shall not, because of so absenting himself, be liable to any penalty, but 
shall receive such pay for the regular working hours missed as such employee would 
have but for such absence, been entitled to rece'v , provided, however, that the 
Employer may specify the hours during which such employee may absent himself as 
aforesaid.
Section 6. Nothing herein contained shall be so construed as to prevent 
Employer to pay higher rate of pay to employees.
All over-scale wages to be "red circled" and those employees to receive 
one-half (h) of the annual increases until their wages are equal to the classi­
fication in which they work.
Section 7. Any employee required to work Monday through Friday more than 
three (3) hours beyond regular quitting time will receive one-half (h) hour off 
for supper with pay computed at regular overtime hourly rate.
Section 8. The Employer agrees that any employee with six (6) months service 
or more required by their U. S. Selective Service Board to report for examination 
shall receive their regular pay up to a maximum of three (3) days for any time lost.
Section 9. All employees shall be paid during working hours on Friday for
the week ending the preceding Sunday.
Section 10. It is further understood that the Employer reserves the right 
to discuss with the Union the re-scheduling of starting times, based upon operation 
requirements or other conditions. The Employer will give the Union forty-eight (48) 
hours notice of its desire to so discuss such re-scheduling. The Union agrees to 
give immediate and due consideration to the Employer's request; any change in 
starting time will be by mutual consent of the Company and the Union.
ARTICLE XV JURY PAY
It is agreed that all employees covered by terms of this Agreement snail be 
compensated at their regular straight time hourly rate of pay for all no^ .rs curing 
regular working hours served by them as a juror when summoned for jury service.
All compensation shall be less the sums paid by the Court for such jury service.
ARTICLE XVI GUARANTEED ANNUAL WAGE
It is understood and agreed that, subject to the conditions herein set 
forth, the Employer shall guarantee employment for at least 2,000 straight time 
hours each calendar year during the period of this contract to the number of 
employees in each individual unit of the Employer as follows:
(Herein insert name of Employer, with fifty percent (50%) 
of present number of regular employees.)
The employees who are entitled to receive the guaranteed annual wage
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shall be determined by seniority. Whenever there is a separation of any individual 
who was covered by the guarantee, the next employee on the seniority list shall 
replace the separated individual on the guaranteed list so that the numoer of 
employees in each unit of the Employer is maintained constantly as above set out. 
Furthermore, it is understood that any employee ret ~ning from service in the 
Armed Forces of the United States or anyone returning from a mutually agreed 
upon leave of absence will displace on the guaranteed list anyone who was hired 
to replace him during his absence and that said displaced individual will be 
dropped from the guaranteed list. The returning employee will, so far as the 
guarantee is concerned, take the hours of employment of the individual whom he 
displaced and the Employer will therefore, during the period of that year, be 
required to guarantee the returning employee on the difference between 2,00G 
and the total hours worked by his replacement prior to his return.
This guarantee shall be exclusive of overtime hours worked and overtime 
hours worked shall not be counted against or included in the guarantee, but ail 
time paid for and not worked, such as paid vacation, paid holidays, paio sick 
leave or any similar payments shall be counted as a part of the guarantee and 
counted against the 2,000 hours.
This guarantee shall be absolute and not be excused for any reason 
excepting the failure or refusal of employees to work.
An employee on the guaranteed list who voluntarily leaves the employ of 
the Employer, or who is discharged for just cause, shall not be entitled to the 
guarantee.
Time lost due to Acts of God, fire, explosion, or strikes, shall be time 
which the Employer shall not guarantee and such time lost due to these causes shall 
be deducted from the 2,000 hour guarantee. If during the life of this Agreement the 
stockholders should decide to liquidate the Employer or to consolidate with some 
other Employer then this guarantee may be cancelled on thirty (30) days written 
notice to the Union.
ARTICLE XVII SAFETY AND HEALTH
The Employer shall continue to make reasonable provisions for tne safety 
and health of its employees at the plant during the hours of employment. Protective 
devices or equipment necessary to properly protect employees from injury shall be 
provided for and maintained by the Employer; the Employer shall furnish outer garments 
for employees, working in the freezer. The Employer and employees shall comply with 
the requirements covered by law.
ARTICLE XVIII_______ TOOLS AND EQUIPMENT
The Employer shall supply all necessary tools, equipment and supplies reedeh 
in the performance of work.
ARTICLE XIX LIE DETECTION
The Employer agrees that under no circumstances shall any employee wno has
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achieved seniority status, be asked to submit to a polygraph or similar test.
ARTICLE XX BLOOD BANK
Any employee desiring to contribute bloo^ in accordance with the blood 
program of the Local Union, or an Employer's program, shall be entitled to be 
absent from work up to two (2) consecutive hours and such employee shall not because 
of so absenting himself be liable to any penalty, or suffer any loss in income.
ARTICLE XXI MEDICARE
Effective July 1, 1979, the Employer shall pay for and on behalf of eacn 
regular employee of the Employer who is subject to the terms and conoitior.s of this 
Agreement, two dollars and thirty cents ($2.30);( Effective January 1, 1980, three 
dollars ($3.00); Effective January 1, 1981, three dollars and fifty cents ($3.50); 
Effective January 1, 1982, four dollars ($4.00)) per week, which payments shall 
be made by the Employer to the Teamsters Medicare Trust for Retired Employees
Payments shall be made by the Employer monthly for all regular employees 
who work one (1) day during a week and shall be due and payable on or before the 
fifteenth (15th) day of the following month. Payments shall be accompanied by such 
reports as are prescribed by the Trust or on such reporting forms as it may furnish.
ARTICLE XXII PROBATIONARY AND CASUAL EMPLOYEES
Section 1. Probationary Employees - A new employee shall work under the 
provisions of this Agreement but shall be employed only on a thirty (30) day trial 
period during which he may be discharged at the direction of the Employer, provided, 
however, that the Employer may not discharge or discipline for the purpose of evading 
this Agreement or discriminating against Union members. After thirty (30) days, the 
employee shall be placed on the regular seniority list and his seniority Gate snail 
revert to his last date of hire.
Section 2. Casual Employees - Employer may hire, subject to necu, persons 
who will be known as "Casual Employees (Casuals)". Such casuals may be used as 
follows and subject to the conditions listed:
1. Casuals may be hired where the normal then existing number of working 
employees is not thereby increased.
2. Nothwithstanding the limitations in paragraph 1 above, casuals may be used 
to work a cumulative maximum of (1040) hours during any calendar year for 
purposes of overflow work.
It is further understood that the above mentioned (IikO) hours is the 
maximum and if additional employees are needed for overflow purposes, the 
Employer will add to the regular seniority list.
3. Casuals shall receive the regular rate for tne classification in whicn they
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work, including the shift differential, if any.
4. Fringe benefits shall not be paid on account of casuals (such as, but 
not limited to vacation, holidays, sick leave, funeral leave, jury pay,
LHI, welfare, medicare and pension) aiu no seniority shall be acquired 
by such casuals.
5. Casuals shall be entitled to no guaranteed minimum number of hours.
6. Casuals may be used to replace regular employees who are absent for any 
reason, including but not limited to, vacations, illness, etc.
Vacation vacancies or other known vacancies of one calendar week or more 
not filled by regular employees may be filled by casuals. When casuals 
are not available to fill a daily vacancy on a particular shift, they 
may be used on any shift when available within twenty-four (24) hours of 
the end of the shift where the vacancy existed, subject to individual 
operational agreement, if any.
7. Uniform absentee records to be kept daily with amount of casual hours used.
8. Casual employees will be screened if applying for regular employment. Such 
casual employees will be placed at the bottom of a casual seniority list 
for the purposes of hiring for regular employment only in the order in 
which they apply for regular employment, which shall be permitted after 
completing sixty (60) days of work within any consecutive six (6) month 
period.
The Employer shall have the right to hire employees that have had regular 
seniority at any other grocery warehouse operation directly to the bottom 
of the regular seniority list, subject to the probationary provisions 
in Section 1 above.
When the Employer needs additional regular employees, the senior casual 
employee will be hired as a probationary employee providing he has worked 
for the Employer during the previous six (6) months.
Notwithstanding the above provisions, it is still possible that casual 
employees who do not qualify as tentative regular employees could be used 
as replacements from time to time.
9. Each Employer agrees to work out a solution that will limit the use of casual 
on the day shift within that individual warehouse operation where those 
limitations or exclusions are not already established.
ARTICLE XXIII L.H.I. SUPPLEMENTAL BENEFITS PLAN
Effective July 1 ,1979, the Employer will pay monthly into the St. Louis 
Labor Health Institute (hereinafter called the L.H.I.) for each regular employee 
within the Collective Bargaining Unit covered by this Agreement who has worked mere 
than five (5) days during the month, the amount of seventeen dollars ($17.00) 
per member per month.
-17-
IEffective July 1, 1980, the above contribution shall be increased to eighteen 
dollars ($18.00) per member per month.
Effective July 1, 1981, the above contribution shall be increased to nineteen 
dollars ($19.00) per member per month.
This shall entitle employees of the Employer for whom payments are made to 
regular membership in the L.H.I. Supplemental Benefits Plan and to such benefits 
thereunder for themselves and their dependents as shall be defined in the Rules 
and Regulations of the L.H.I. covering such Plan.
All contributions due the L.H.I. under this Article shall be due and pay&Dle 
at the times and subject to the same provisions covering reporting and payment as ar- 
contained in that Article of this Contract headed "LABOR HEALTH CLAUSE."
ARTICLE XXIV FUNERAL PAY
a. In case of death of a spouse, child, step-child, parent, step-parent, 
parent-in-law, sister, brother, grandparent, or grandchildren, the 
Employer will grant a leave of absence with pay from the day of death 
until and including day of funeral not to exceed five (5) working days. 
The Employer will compensate employees for loss of five (5) work days
at straight time pay. Proof of date of burial above three (3) days shall 
be furnished.
b. In case of death of brother-in-law or sister-in-law, (not including a 
brother-in-law or sister-in-law of the spouse of the employee), the 
Employer will qrant a leave of absence with pay for one (1) day in order 
to attend the funeral.
c. The employee must certify upon request, the reason for absence on a form 
furnished by the Employer which identifies the decedent, states the 
relationship of the employee to the decedent, states the date of deatn 
and the date of the funeral, and if claim is made for more than three 
(3) days under Paragraph (a) above, proof of date of buria'. Funeral 
pay shall be paid only for regularly scheduled work days for tne 
employee involved.
ARTICLE XXV_________ COMPENSATION CLAIMS
Beginning in the work week after the work week in wh en a compensable 
injury to a regular employee occurs, the Employer shall supplement, as provided 
below, any weekly Workmen's Compensation benefits that such regular employee may 
be found entitled to and paid due to missing work because of such injury sustained 
in the course of employment for that Employer, as such compensation entitlement is 
provided for under the Missouri Workmen's Compensation Act.
The weekly pay supplement to be paid by the Employer shall be thirty-five 
dollars ($35.00) per week, providing such supplement shall not have the affect of 
compensating the employee at more than his regular weekly forty (40) hour wage.
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IThe Employee must be receiving the Missouri Workmen's Compensation Act 
weekly benefit in order to receive the weekly supplemental benefit from the Employer, 
but in no event is the Employer required to make any supplemental payment for or 
during the work week in which the compensable injury occurs.
ARTICLE XXVI OPERATIONAL AGREEMENTS
Any operational agreement that is made from time to time through duly 
authorized representatives of the Union and the Employer, shall be reducea to writing 
and made a part of the operational addenda that have been entered into as a part of 
this Agreement.
ARTICLE XXVII TERMINATION OF AGREEMENT
THIS AGREEMENT shall become effective as of the first (1st) day of July,
1979 and shall remain in full force and affect through the'"~third (3rd) day_of—  ~
.lulv— and each year thereafter unless written notice of termination or desired 
modification is given at least sixty (60) days prior to any yearly expiration date 
by either of the parties hereto.
Should notice of termination or desired modification be given in the manner 
provided for above, the party desiring the same shall:
1. Offer to meet and confer with the other party for the purpose of negotiating 
a new contract or a contract containing the proposed modifications.
2. Notify the Federal Mediation and Conciliation Service within thirty (30) 
days after such notice of existence of a dispute, and simultaneously there­
with notify any State Agency established to mediate disputes within the 
State, provided no agreement has been reached by that time.
3. Continue in full force and effect without resorting to a strike or lockout, 
all the terms and conditions of this Agreement for a period of sixty (60) 
days after such notice is given or until the expiration aaci of this 
contract, whichever occurs later.
In the process of bargaining in good faith for a new contract or a contract 
containing desired modifications, the parties recognize the fact that it may be 
necessary to continue their negotiations after the date upon which this Agreemen: 
legally terminates and in order to provide for their duties and obligations for the 
period of time between the termination date of this contract and the date upon which 
they conclude a new contract or one containing the desired modifications, it is 
understood and agreed as follows:
1. The parties shall continue to bargain and negotiate in good faith in an 
effort to reach a complete agreement and understanding covering the tenVi 
and provisions of a new contract to take the place of this one or a 
contract containing the desired modifications, and such negotiations shall 
continue until either a complete agreement and understanding is reached 
or until either or both parties conclude that it is not probably that 
further negotiations will result in an agreement.
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J2. All of the terms and provisions of this contract shall be continued in full 
force and effect and extended from the tennination date hereof to such tim- 
as the parties either enter into a new agreement or agreement containing the 
desired modifications, or terminate further negotiations in the manner 
above mentioned.
3. Should the parties reach an agreement upon the terms and provisions of 
a new contract or a contract containing the desired modifications, at
a time subsequent to the termination date of this contract, then, in such 
event, all the terms and provisions of the new contract, or the contract 
containing the desired modifications, shall be made retroactive to the 
termination date of this contract.
4. In the event of an inadvertent failure by either party to give the notice 
set forth in Sections 1 and 2 of this Article, such party may give such 
notice at any time prior to the termination of automatic renewal date of 
this Agreement. If a notice is given in accordance with the provisions of 
this Section, the expiration date of this Agreement shall be the sixty- 
first (61st) day following such notice.
The Post Office address of National Super Markets, Inc., St. Louis Division 
is Box 7123, St. Louis, Missouri 63177.
The Post Office address of the Teamsters Local Union No. 688 is 300 South 
Grand Boulevard, St. Louis, Missouri 63103.
IN WITNESS WHEREOF, the partie 
several other copies hereto, this
ies hereto have sign£d 
/ / Z X  day of Z Z l
and executed this and
t' ____1979.
FOR THE UNION:
Teamsters Local Union No. 688 affiliated 
with the International Brotherhood of 
Teamsters, Chauffeurs, Warehousemen and
DATE:
FOR THE COMPANY:
National Super Markets, Inc. 
St. Louis Division
J
1,1
-o
Dan^l/tr} Costello, Corp. Dir. Labor Relations
DATE:
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• EXHIBIT "A"
JOB CLASSIFICATION AND WAGE RATES
For reasons of simplification and flexibility, all former job classi­
fications and titles are hereby changed and wil' nereafter be known as Classi­
fications A, B, or C, and the Wage Rate will be as listed under Classifications 
A, B, or C.
OLD CLASSIFICATION HEREINAFTER KNOWN AS CLASSIFICATION
Shipping and Receiving Clerk A
Leadmen A
Lift Truck Operator 
Checker, Assistant Receiving
B
& Shipping Clerks B
Laborers C
Dock Loaders C
Order Fillers C
Packing Room C
JOB CLASSIFICATIONS AND WAGE RATES:
CLASSIFICATIONS
Effective Effective Effective Effective Effective Effective 
7/1/79 7/1/80 8/1/80 7/1/81 8/1/81 5/1/82 
Per Hour Per Hour Per Hour Per Hour Per Hour Per Hour
A $10.07 $10.67 $10.87(*) $11.47 $11,67(*) $11.87(*)
B 9.99 10.59 10.79(*) 11.39 11.59(*) 11.79(*)
C 9.89 10.49 10.69(*) 11.29 11.49(*) 11.69(*)
CASUAL 9.89 10.49 10.49 11.09 11.09 11.09
NOTE’ All employees where indicated (*) above shall receive a Cost of Living Adjustment, 
on the dates indicated. The rates indicated assume the maximum Cost of Living increase.
SHIFT DIFFERENTIALS
2nd Shift .10 per hour
3rd Shift .15 per hour
A new employee's wage rate for the first thirty (30) days of employment shall 
be no less than thirty cents (30<t) per hour less than the rate for the classification 
in which he is working; for the second thirty (30) days of employment, no less than 
twenty cents (20<t) per hour less than the rate for the classification in which he is 
working; and for the third thirty (30) days of employment, no less than ten cents (1QA' 
per hour less than the rate for the classification in which he is working. After ''in't • 
(90) days of employment, he shall receive the regular rate for the classification in 
which he is working.
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TEAMSTERS LOCAL UNION NO. 688 
AGREED INTERPRETATIONS
CASUALS:
1. Casuals kept over thirty (30) days shall join the Union like any other 
employee.
2. Casuals may not work overtime or on premium days except (a) when need 
for certain skills require it (in the office), or (b) when all regular 
classified employees either are working the overtime or it has been 
offered to them.
•
3. College students to be compensated as regular employees, but for other 
purposes treated as casuals.
HOLIDAYS:
1. When working on holidays, man will receive shift premium for starting 
time set by the Employer.
2. For night shift employees, a birthday holiday begins at their starting 
time on the calendar date of the holiday.
3. At each Employer's option, Saturday holidays will be celebrated on a 
Friday or Monday or the employees shall receive six (6) days pay for 
that week. The Employer will give one week's notice of their decision.
4. Sunday holidays will be celebrated on Monday.
5. Individual Employers can work out an alternative to the birthday holiday 
if approved by a majority of their employees and the Employer.
6. Pay for holiday in week of illness will not require LHI certificate for 
compensable injury.
SATURDAYS:
1. Same rule as under "HOLIDAY 1" above.
2. Work in excess of six (6) hours calls for second fifteen (15) minute break.
VACATIONS:
1. Employers may agree to allow employees to switch vacation periods to meet 
emergency situations without creating a standard for all employees. Any 
such switch shall not affect the Employer's obligation to hire regular 
employees.
2. An employee entitled to a four (4), five (5), six (6) or seven (7) weeks 
of vacation may take four (4), five (5), six (6) or seven (7) consecutive 
weeks.
>BREAKS:
1. Break starts with signal for start of break at which time an employee
may leave his work and ends fifteen (15) minutes later at signal. Employee 
need not leave lunch room, etc., unti' _nd of break.
MAINTENANCE OF STANDARDS:
1. It is agreed that lockers will be maintained.
2. Maintenance of free parking space shall be discussed and if necessary, 
taken up through the Grievance Procedure.
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MEMORANDUM OF AGREEMENT 
BETWEEN
NATIONAL SUPER MARKETS, 1 .0. 
ST. LOUIS DIVISION
and
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
Local Union No. 688
All regular employees covered by the Labor Agreement entered into between the 
parties effective July 1, 1979, through July 3, 1982, shall be covered by the 
provisions of a cost-of-living allowance, as set forth below.
The amount of the cost-of-living allowance shall be determined and re­
determined as provided below on the basis of the "Consumer Price Index for Urban 
Wage Earners and Clerical Workers (All Items) published by the Bureau of Labor 
Statistics, U. S. Department of Labor (1967 = 100) referred to herein as the "Index".
begi nning 
figure of 
until the
begi nni ng 
figure of 
effect to
beginning 
figure of 
in effect 
allowance
The first cost-of-living allowance shall be effective the first pay period 
on or after August 1, 1980, based on the difference between the Index 
May, 1979 and the Index figure for April,1980, and shall continue in effect 
first pay period beginning on and after July 31, 1981.
The second cost-of-living allowance shall be effective the first pay period 
on and after August 1, 1981, based on the difference between the Index 
May, 1980 and the Index figure for April, 1981, and shall continue in 
and including April 30, 1982.
The third cost-of-living allowance shall be effective the first pay period 
on and after May 1, 1982, based on the difference between the Index 
March, 1981 and the Index figure for February, 1982, and sha!continue 
to and including July 3, 1982. Adjustments in the cost-of-living
shall be made on the basis of changes in the Index as follows:
First Allowance:
Index Increase for August 1, 1980. There snail De a lc per nour 
for every .3 point increase in the Index.
Second Allowance:
Index Increase for August 1, 1981. There shall be a Id per hour 
for every .3 point increase in the Index.
Third Allowance:
Index Increase for May 1, 1982. There shall be a Id per hour 
for every .3 point increase in the Index.
IIn the event that the'Bureau of Labor Statistics shall not issue the 
appropriate Index on or before the beginning of one of the pay periods referred 
to herein, any adjustment in the allowance required by such Index shall be effective at 
the beginning of the first pay period after receipt of such Index. No adjustments, 
retroactive or otherwise, shall be made in the ar~unt of the cost-of-living allowance 
due to any revision which later may be made in ::,e published figures for the Index 
for any month on the basis of which the allowance has been determined. The cost-of- 
living allowance shall not become a fixed part of the base rates of any classifications.
A decline in the Index shall not result in a reduction of classification 
base rates.
Continuance of the cost-of-living allowance shall be contingent upon the 
continued availability of official monthly Bureau of Labor Statistics Price Index 
in its present form and calculated on the same basis as the Index for 1965 unless 
otherwise agreed upon by the parties.
Cost-of-living increases, if any, shall be applied to the hourly rates 
except where specifically provided otherwise in the Agreements.
There shall be a maximum of twenty-cents (20<£) per hour adjustment payable 
under each of the Three Allowances, but a minimum increase of ten cents (10c) an hour 
shall be guaranteed under each such allowance.
IN WITNESS WHEREOF, the parties hereto have signed and executed this and
several copies, hereto this 
FOR THE UNION:
part ec
X  ___ day of i 979.
FOR THE COMPANY
Teamsters Local Union #688, affiliated with National Supermarkets, Inc. 
the International Brotherhood of Teamsters, St. Louis Division 
Chauffeurs, Warehousemen and Helpers of 
America.
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INTERPRETATIONS TO LABOR AGREEMENT
BETWEEN
NATIONAL SUPER MARKETS, INC.
AND
TEAMSTERS LOCAL UNION NO. 688
1. Class "A" persons may use necessary equipment to complete any unfinished 
trucks for a period of up to one (1) hour after the completion of their 
regular shift.
2. The two (2) Day Birthday Holiday, as defined in the local contract agreement, 
will be observed during the week of the anniversary of the birthday of the 
employee. If the employee is absent during the week of the birthday 
anniversary, due to vacation, illness, injury, etc., the holidays will be 
observed at a later time on a mutually agreeable date.
3. Employees will be added to the regular seniority list in the event the amount 
of hours accumulated by casuals, for the purpose of overflow work, exceed 
1040 hours per contract year.
4. For the purpose of daily replacement elevation into Class "B" for shifts of 
eight (8) hours or more, the principle of seniority shall apply for job 
assignments.
5. During periods of equipment shortage, preference for utilization of equipment 
will be given to Class "A" persons. However, equipment may not be taken from 
a regular person - - only from a person who has been temporally upgraded.
6. The "Noise Level" in the new freezer will be maintained within the permissible 
limit of OSHA Table G 16 "Permissible Noise Exposures."
7. Rubber overshoes will be provided for the use of order fillers while working 
in the frozen food lockers. The company will maintain freezer suits for tr.eir 
employees a^d develope a system for allocating the freezer suits.
8. Special "High Lift" equipment, assignee to the General Dr^g Warelw.se, may 
be utilized by all classifications as defined in the General Drug Addendum.
This equipment will be limited to the Drug Warehouse only.
9. Article III, Section 3, 2nd Paragraph. The reference to night produce employees 
shall also be construed to provide for grocery work on Sunday after 7:CO P.M. 
with existing shift under the same conditions as night produce employees.
10. Perishable merchandise may be filled on Fridays after 4:00 P.M. with existing 
shift under the same conditions as night grocery employees.
FOR THE UNION: FOR THE COMPANY:
Teamsters Local Union No. 688 National Super Markets, Inc.
iADDENDUM TO THE LABOR AGREEMENT 
BETWEEN
ST. LOUIS DIVISION - NATIONAL SUPER MARKETS, INC.
AND
TEAMSTERS LOCAL UNION #688
Effective on June 1, 1973 the Company recognizes Local #688 as the Bargaining 
Agent for Verlow Shelby.
The terms of the labor contract covering warehouse employees of the 
Employer shall also apply to Verlow Shelby, except as noted below.
1. - SENIORITY
A separate seniority list shall be maintained by the Company and made 
available to the Union for Verlow Shelby.
2. - WAGES
The following wages shall be paid for this laborer:
Effective 7/1/79 7/1/80 8/1/80 7/1/81 8/1/81 5/1/82
Per Hour Per Hour Per Hour Per Hour Per Hour Per Hour
$9.60 $10.20 $10.40(*) $11.00 $11.20(*) $11.40(*)
NOTE: The above employee shall receive a Cost of Living Adjustment on the
dates indicated. The rates indicated assume the maximum Cost of Living 
Adjustment.
3. - JOB ASSIGNMENT
Verlow Shelby is and shall be assigned to salvage and clean-up operations 
only.
4. - TERMS OF AGREEMENT
This contract expires July 3, 1982, at the same time and under tne same 
conditions as the employees contract with Local #688 covering regular 
warehouse employees.
FOR THE UNION:
Teamsters Local Union No. 688
FOR THE COMPANY:
National Super Markets, Inc. 
St. Louis Division
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ADDENDUM TO THE LABOR AGREEMENT 
BETWEEN
NATIONAL SUPER MARKETS, INC.
AND
TEAMSTERS LOCAL UNION .u. 688
Whereas National Super Markets, Inc., hereinafter called the Employer, 
and Teamsters Local #688, hereinafter called the Union, are parties to an Agree­
ment which covers a unit of employees employed by the Employer to operate a 
Health, Beauty Aids, Drug and Sundry Items Warehouse and;
The terms of the Labor Contract covering general warehouse employees of 
the Employer shall also apply to the employees in this Unit except as noted below.
1. - JURISDICTION
The following Sundry items will be handled by employees of the relocated 
warehouse: Baby Diapers, Stationary (paper, envelopes and pens), 
Insecticide, Sanitary napkins and tampons, Light bulbs, Brooms and mops, 
Clothes lines and pins, Flashlites, Batteries and cigarette lighters,
Foil pans, Womens stockings and all ankle socks, Film, Flash cubes and 
bulbs, Shoe polish, Baby clothing and accessories, Baby milk, Cougnorops, 
all of the H. B. A. being handled as of November 7, 1977, all of the in 
and out non-food promotional items being handled as of November 7, 1977, 
examples - blankets, prestone, mens shirts, pots and pans, books, lawn 
furniture, Christmas wrap, and toys,school supplies, glassware, etc.
Because the Drug Warehouse is a combination facility operated by the 
Employer in conjunction with its Bakery, employees covered hereunder 
will have no work jurisdiction over the bakery area or building exterior 
area.
2. - SENIORITY
A separate seniority list shall be maintained by the Compaq " t.ie <11- 
time regular Non-Food Merchandise Handlers covered in this Burqaim <g 
Unit.
Part-time employees seniority shall be construed by total hours worked 
and not by length of service. The employee with the highest tota1 nf 
hours worked shall have the first opportunity for a full-time position 
that may occur or be created by the Company in the Drug Warehouse.
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3. - JOB CLASSIFICATIONS AND WAGE RATES
Classifications
Effective 
7/1/*9 
Per Hour
Effective 
7/1/80 
Per Hour
Effective 
8/1/80 
Per K r
Effective 
7/1/81 
Per Hour
Effective 
8/1/81 
Per Hour
Effective 
5/1/82 
Per Hour
"A" - Receiver $9.14 $9.74 $9.94(*) $10.54 $10.74(*) $10.94(*)
"B" - Lift Operator 9.06 9.66 9.86(*) 10.46 10.66(*) 10.86(*)
"C" - Others 8.96 9.56 9.76(*) 10.36 10.56(*) 10.76(*)
Casual 8.96 9.56 9.56 10.16 10.16 10.16
NOTE: All employees where indicated (*) above shall receive a Cost of Living
Adjustment on the date indicated. The rates indicated assume the 
maximum Cost of Living increase.
4. - PART-TIME EMPLOYEES VACATION - HOLIDAYS
Part-time holiday pay shall be pro-rated on the average hours worked of 
the previous four (4) weeks. Vacation shall be pro-rated on average hours 
worked on the previous fifty-two (52) weeks.
5. - TERM OF AGREEMENT
This Addendum expires July 3, 1982, at the same time and under the same 
conditions as the employees contract with Teamster's Local Union No. 688 
covering regular warehouse employees.
FOR THE UNION:
DATE:
FOR THE COMPANY:
National Super Markets, Inc.
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